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SUMMARY:

To succeed on her claim for wrongful discharge in violation of public policy, the plaintiff was required to establish that her employment was terminated in violation of a clear public policy, and that the public policy was one that imposed an affirmative duty on an employee to report a violation, that prohibited an employer from retaliating against an employee who had reported a violation, or that protected the public’s health and safety.  
The trial court erred in failing to grant a directed verdict in favor of plaintiff’s employer on her claim for wrongful discharge in violation of public policy where the public policies identified by plaintiff—prohibiting insurance fraud under R.C. 2913.47 and protecting patient-privacy rights under HIPAA—failed to meet the requirements.  [But see DISSENT:  The plaintiff sufficiently asserted that her termination was in violation of a clear public policy by claiming that she had been terminated in violation of the public policy established by HIPAA to protect patient-privacy rights, which directly implicates the public’s health and safety.]  
JUDGMENT:

REVERSED AND CAUSE REMANDED
JUDGES:
OPINION by FISCHER, J.; DEWINE, J., CONCURS and HENDON, P.J., DISSENTS.  
