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SUMMARY:


The State Employment Relations Board has exclusive jurisdiction over a wrongful-discharge claim brought against a public employer by an employee subject to a collective-bargaining agreement. 
Pursuant to R.C. 4117.11(B)(6), the State Employment Relations Board has exclusive jurisdiction over claim against a union for a breach of the duty to fairly represent a public employee.

R.C. Chapter 4117 does not provide the exclusive remedy for a claim of disparate-treatment discrimination, which does not arise from or depend on a collective-bargaining agreement.
JUDGMENT:
AFFIRMED IN PART, REVERSED IN PART, AND CAUSE REMANDED
JUDGES:
OPINION by ZAYAS, J.; MOCK, P.J., and DETERS, J., CONCUR. 

